Indicative list of questions for meeting with a mobile student/staff
member in a Partner Country Higher Education Institution
When and where did you hear about Erasmus+ ICM scholarships
for the first time? (University, the internet, friends, etc.)
How were you selected to take part in this Erasmus+ mobility
(e.g. selection panel)?
Was it a difficult and selective process?
Have the number of available mobilities been openly
advertised?
Have the selection results been published?
Were you considering undertaking a mobility period abroad
when you began your studies? Would you have the means to do
so?
Are training periods abroad part of the general institutional
strategy for staff development? If yes, what means are made
available?
What kind of support have you received from your home
institution?
Did you receive a language course before the start of your
mobility?
How was the contact with your receiving institution before
departure? After departure?
Was the course catalogue at the receiving institution published
online and up-to-date?
When have you signed your learning agreement? Did you
encounter any problems?
When have you signed your grant agreement? Did you
encounter any problems?
Do you believe that you received sufficient information to
prepare for your mobility?
Did you receive a welcome/introductory session at your
receiving institution?
What do you think of the quality of your studies?
If you are a staff member getting trained, how do you assess the
quality of your training abroad?
If you are a staff member having taught, how do you assess the
quality of your cooperation with your colleagues in the partner
institution?
Did you receive support for your travel? If yes, before or after
the start of the mobility?
At what stage was or will your grant be paid?
Did you receive any additional funds besides the Erasmus+
grant?
Did you encounter problems in order to obtain a visa? If yes,
please describe.

Have you filled in the Erasmus+ participant survey? If yes,
when?
How have your credits earned abroad been recognised by your
home university? Fully, partially or not at all? (please develop)
If you are a staff member, to what extend has your working
experience abroad been valorised when back in your home
institution?
How did your mobility experience impact you?
In what ways did your institution discuss your experience with
you upon your return?
Would you recommend this Erasmus+ international mobility
scheme to your fellows?

